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F rom  now  on anyone having a baby, and em ployed, can benefit from  new  em ploym ent rights 

for w orking m others, reflecting the governm ent’s drive tow ards fam ily friendly legislation. 

T he W ork and F am ilies Act 2006, effective from  the beginning of April this year, is like the 

proverb ial curates egg –  good in parts –  and w hether you are the m um  or the em ployer you 

need to know  w hat’s changing.   

O ne of the m ain provisions of the Act extends statutory m aternity pay, adoption pay and 

m aternity allow ance from  6 to 9 m onths, from  1st April this year, w ith the intention of extending 

that to a full year by the end of the current parliam ent.  T his should benefit an estim ated 

400,000 w orking m others and their fam ilies each year.  In return, pregnant em ployees m ust 

give their em ployer 8 w eeks notice instead of 28 days, to enable em ployers to plan ahead 

m ore easily, if they w ish to return early from  m aternity leave. 

N ew  ‘keeping in touch’ days w ill help sm ooth m um ’s return to w ork w hen her m aternity leave 

ends.  U p to 10 of these days w ill help m others and em ployers have better com m unication 

during m aternity leave, allow ing m others to return to w ork occasionally and keep up to date 

w ith developm ents.  B ut these days are not obligatory on either side and need only take place 

w here the em ployer and m other both agree that they w ould be useful. 

W hat about fathers? At the m om ent fathers are entitled to 2 w eeks paternity leave but there 

are plans to extend that period at the sam e tim e as the extension of S tatutory M aternity P ay, 

Adoption P ay and M aternity Allow ance, although this is unlikely to be before 2008. 

T hese new  m easures do place extra responsib ilities on em ployers but being fully in the picture 

and planning ahead can prevent the m any m isunderstandings and d ifficulties that can arise in 

em ploym ent law  issues. 

F or m ore advice, w hether you are an em ployer or em ployee, you can call Gill B row n, partner 

specialising in em ploym ent law  at P hillips Solicitors, on 01256 854605.   
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